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8 National Association of Diversity Officers in Higher Education v. Trump, No. 1:25-cv-00333, (D. Md. Feb. 21, 2025)
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BEME SN TV ZECERS LTE. REOHTIE. BERINREESEHRMEEZRBE L. KD R
JGHVBIREIRRNB DT OO0 S ADHEREZESHR T DEETMEX TL K EBONZET 12,

.~y olo] w

KEDO RS THIETTE. ERDESD DEI BERICHIF DRIBRBEREIAN HSND—F. BRINT(E5IEHE
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