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2025 & 3 A 19 H. KEEA#SIEESS (U.S. Equal Employment Opportunity Commission. IX{F
[EEOC] &EWLWWET.) RUKEELEE (U.S. Department of Justice. B{F [DOJJ EWLWWET,) (F BIHB(C
BIFDEDKISRERN, ZHRE. N EERUSIEHN (diversity, equity, and inclusion. B{F [DEI] &0WNE
T.) (CEET B HEEIRERN CRET INZERTITHIC, 2 DDRITZIEXE (technical assistance documentst,
BT TAXZE] EVWWET,) ZRFKRUF UL, TAFRITOKRESINERIBER No.140 [{BECHITSD DEI (Zik
%) HEERODERIRZ B DK AKMEDDORS SRELLSS] (2025 F 3 A) TEIZBNLEESD. RSO TBIET
Tl EEOC MiEK T#HS Andrea Lucas MY A 7% DELI Z8ht & 92 A& - MERIDRHE (rooting out
unlawful DEI-motivated race and sex discrimination) ZE&REBSEEIEETDICEENELTWZESBTIN,
ANE(E. 2025 &£ 1 B 21 HICRE SN BERERNOREBFE EEH(CE U IE#a0mIE (Ending Illegal
Discrimination and Restoring Merit-Based Opportunity) | &9 55 14173 K#ifES (Executive Order
14173) *OHATICEIFTEEARRNRAA Y A EMBE DTSN, HEARBEH L TERSN TR D2 EER
DEI (illegal DEI) ] OBKYEEZ —ERERELLF LI,

UTFTE AXBEDERATZHHRUET .

AXEDHE

1 DEDXE(E. EEOC KU DOJ ([CKbhnFENTz [HIF(CH T DEI BHEDERZRZRER U IZIHE DL
(What To Do If You Experience Discrimination Related to DEI at Work) 3| &E92XET. DEI (CESET

! Technical assistance documents & (&, (EEOC A >/ \—DZEGR(C KL BEMNHER guidance documents &R/ D) EEOC
DEENEMTHRITIDIENTETIEDTT,

2 NSOTAHGEN 2025 F 1 A 21 BICEH UTE HEERZERIOHEFE SN ICIEUE#aomiE (Ending Illegal Discrimination
and Restoring Merit-Based Opportunity) | &89 D5 14173 K#iitES (Executive Order 14173) RUZDEEGZF D TR
SNISERADEIE (C DV TIE, HBHEPRITORKERITEEBEIR No.140 ZSBBEEV), 2B, KESIEEIBIR No.140 OFIT
%2025 F 3 B 14 B, % 4 WEIRKEFPIZRFFFIPT (U.S. Court of Appeals for the Fourth Circuit) (&, HEZARBER(CH T IR
ZEIESR DO IEIEDEA TR (XU -S> RIGESIMSFHIFTCLDED) (LT DIRFEROIIZD. REIEGDOMHMEIES
. HEARBEBSONHANMEFLELURE. Eo&6. TDHE. 20254 3 A 26 H. HEAHBESOEEEZSE D TIRIEIN TV
DBIEERER (Chi. Women in Trades v. Trump, No. 1:25-cv-02005, (N.D. II..)) ([CHBUWT. 1/ - IdbEpith X E Rt 75 23

P - BEBERPY (U.S. District Court for the Northern District of Illinois, Eastern Division) h'. X AHERDO—IB R BRHLE
@5 (Temporary Restraining Order) ZFS Uiz, HEZARESO—EBOMHEBEMEIELTVET ., WITNDRAESIEHE
FRERTHD. COMICEHEUDFRMMIREENTULDIEH. NHDEFELEILEDEDRUNMRLS CENFEREINET,

3 https://www.eeoc.gov/what-do-if-you-experience-discrimination-related-dei-work
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DENZEZITTNDEEZDMEACHUT. EEOCADERZRERMLUTLET, 2 DEDXE(E. EEOC ([CKDE
mTiARENZ [HHHICH TS DEI BEDER (CDWTHI > THKARETZE (What You Should Know About
DEI-Related Discrimination at Work) *] &CREIDNXET. NEMEESE 7#% (Title VII of Civil Rights Act of
1964) 7' DEI BEDERICEDK D ICHEAEINDINZE QRAFR TSR LIZEDTT,

1. BEERDAHMEDSD S DEI BEDEA DTS 071 X

WINDXES. ZDEIICHUVT. [DEI FNREHEZESE 74 (Title VII of Civil Rights Act of 1964) (C#
WTERSNTULWRVWAERDRBTHDEUZET. NRIEESE 7 RiE. ABVURIZEORESFE (protected
characteristics) (CED<KERZERNZZILLTWBRCEEERUTWET, LT, EAEN. DEIRUS —X(Z
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ET5(C. AXE(E. EEOC KU DO W&EE S IR D ulReED D ERIRIEMRLY (disparate treatment) KU
DBt (segregation) ZHIZELTULET,
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* https://www.eeoc.gov/wysk/what-you-should-know-about-dei-related-discrimination-work
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